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INTRODUCTION 
Today there is an intensive drive for the nationts youth to attend 
college. One of the main motivating factors behind this drive is the 
parents. According to a recent Roper poll, about 70 percent of the parents 
of school-age youth in this country expect their children to enter college.1 
The reasons for this drive to attend college, which is not even approached 
in intensity in any other country except Russia, are not hard to find. 
The first reason, as Ralph Tyler has pointed out, is one of being practi-
cal. A college education is essential for an ever-increasing proportion 
of the available jobs.2 A college degree is the step toward a "successful" 
career and a higher income. It has been estimated that a college graduate 
earns at least $150,000 more in a lifetime, on the average, than a high 
school graduate. Second, there is the sociological reason. Charles 
Frankel, a recognized authority in the field of sociology, has stated 
it thus: 
From a sociological point of view, the American college has 
one primary meaning. It is the great social escalator of con-
temporary American society, the major avenue by which the mem-
bers of a mobile society are enabled to move upward on the 
social scene. Young Americans come to college to learn how 
to behave and how to dress; they come to college to meet--a.nd 
1Parent•s College Plans Study, Elmo Roper & Associates, 1959. 
2Ralph W. Tyler, "Educa tiona.l Objectives of American Democracy," 
The Nation's Children, (New York: Columbia University Press, 1960), p. 157. 
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to ma.rry-... the right people; they come so that they can leave 
labeled "college graduate", for the college degree is one of 
the few symbols of status that exists in the United States, 
and its social importance is all the greater as a result.3 
In summary, (1) parents want their children to attend college because 
they want them to reap the many benefits that a college education has to 
offer, (2) the youth want to attend because of the better job opportunity 
that will be open to them after graduation, and (3) a college education 
means an advancement socially. 
After it is agreed that it is important to attend college, the stu-
dents 11I11st decide what area of study to undertake. Many times they decide 
to major in an area that is popular at the time. There are two disadvan-
tages to the "go-along-with-the-crowd" type of selection. First, many 
youngsters have neither the talent, background, nor inherent interest 
in the "crowd-chosen" curriculum of the moment. Many enroll simply because 
they dontt really know what other opportunities are available. Second, 
the job opportunities at graduation time may be fewer and less attractive 
financially because of the number of graduates.4 
Purpose of the Study 
The purpose of this study was to compare the educational and occupa-
tional levels of father and son. This study attempted to indicate how 
many students, who answered the questionnaire, were influenced by their 
fathers in the areas of educational attainment and occupational choice. 
3charles Frankel, Issues in University Education, (New York: Harper, 
1959), p. 157. 
4nan Hanson, Successful Farming, (March, 1964), p. 2B. 
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Definition of Terms 
Occupation refers to the type of job the father has or jobs that he 
has held in the past. It also refers to the sonts major and occupational 
plans he has for the future. 
Education refers to the educational background of the father and the 
educational plans of the son. 
Stability refers to the consistency with which the father stayed with 
the same job and the son stayed with the sane major. 
General information refers to questions that aided in the interpreta-
tion of the main question. 
Related Research 
In one opinion poll, teenage students were asked, nShould parents 
decide what kind of occupation their children should prepare for?". Fifty-
five percent of the boys and sixty-one percent of the girls said that their 
parents should usually or soDBtinr:is choose the occupation.5 
Just how much is the student (the son in particular) affected by his 
parents (the father in particular) in his choice of occupation and educa-
tional attainment? Figures I and II show how boys compare with their 
fathers in job aspirations and adults they most admire. 6 Figure II shows 
that the boys admire the family figure more than any other adult. The 
father is the adult with which the boy can most closely associate. As 
a result of this close relationship, the father is likely to effect the 
occupational choice and educational level of his son. 
5H. H. Remmers and D. H. Radler, The American Teenager, (New York, 
The Bobbs-Merrill Company, Inc., 1957), p. io5. 
6The Study of Adolescent Boys, The Institute for Social Research of 
the university of Michigan, {ebicago, The National Research Bureau). 
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CHAPTER II 
PRESENTATION OF 'lHE HYPO'lliESIS 
AND POSSIBLE COMPARISONS 
A questionnaire was given to ma.le college students to investigate 
the relationships between the educational and occupational goals of the 
son and the goals attained by the father. College students were used in 
this study because they are closer to attaining their goals than the 
high school student who has plans that are somewhat distan~ in the future. 
A truer picture of how the father has effected his son can likely be seen 
in the college student since the college student is in actuality prepar-
ing himself for the future. 
The questionnaire is a means of substantiating the hypothesis that 
the son will be influenced by his father in the choice of occupational and 
educational goals. The hypothesis is supported by a study of the follow-
ing statements. 
l. If the father has a college education, the son will plan to 
do graduate work. 
2. There is a relationship between the stability of the father 
and the stability of the son. 
3. There is a strong relationship between fathers who are in 
the business world and sons with business majors. 
4. A high percentage of the sons with mjors in education 
plan to do graduate work. 
5. Sons with business majors do not plan to do graduate work. 
6 
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The questionnaire was distributed to approximately 200 ma.le college 
students at Eastern Illinois University. It was administered to small 
groups and returned as soon as completed. The examiner explained the 
questionnaire and answered questions that the students had. The examinees 
ranged from 1st quarter freshmen to graduate students. The questionnaire 
was comprised of 16 items. The questions on the first page pertained 
only to the student, while the questions on the second page dealt with 
the student's father. 
It was assumed that the students had adequate knowledge of their 
fathers• backgrounds to correctly fill out the information on page two 
of the questionnaire. The students did not put their names 0n the ques-
tionnaire. This security hoped to induce a higher degree of validity 
in answering the questions. 
Following is a summary of how the different questions of the question-
naire were used in the study. The questionnaire is in the appendix. 
Questions 1-4-9-11-14 were considered general inf orma.tion questions. 
They aided in the interpretation of the main questions and added to a better 
understanding of the student and his father. 
Questions 2-6-10-16 were occupational questions. They were concerned 
with the occupation of the father and the major of the son. Both major 
and minor of the son were taken into consideration as well as past and 
present jobs of the father. 
· Questions 3-12-15 were concerned with the stability of the father and 
son. If the father changed jobs frequently, this may have had some effect 
on the son in that he may have had difficulty establishing a major. 
8 
Questions 5 and 13 were used in comparing the educational goals of 
the son and educational attainment of the father. 
Question 7 was used to see if the student came to college because 
of social advancement or personal betterment. 
Question 8 was to see what motivating factor was behind the student's 
choice of major. 
The following comparisons were established as a result of this ques-
tionnaire. These comparisons are: 
1. Questions #2 and #6 compared with questions #10 and #11 to 
see the comparison between the major of the son and the occu-
pation of the father. 
2. Question #3 compared with questions #12 and #15 to see the 
comparison of stability between the son's choice of major 
and the father•s choice of occupation. If the father fre-
quently changed jobs, the son might change majors quite often. 
3. Question #5 compared to question #13. This comparison will 
show if the son will do graduate work if the father has at-
tended college. 
4. Question #8 compared with #3 and #4 to see if there is any 
one reason that influenced the students to choose an unsuc-
cessful major when they started college. 
5. Compare the number of fathers who are in the business world 
with the number of sons who are business IIBj ors. Check to 
see how many of the sons actually started college with busi-
ness ma.j ors. 
6. Compare the number of sons with business majors that plan 
to do graduate work with the number of education majors 
that plan to do graduate work. Compare also the number 
of fathers in business that went to college with fathers 
in other areas who went to college. 
7. See if there is any comparison between the business major 
and education major as to reason for coming to college. 
CHAPTF.R III 
FINDINGS OF '.IHE QUESTIONNAIRE AND 
COMPARIOONS OF ANSWERS 
The questionnaire was given to 152 Eastern Illinois University men. 
Two of the questionnaires had to be voided because of the nature of the 
responses to the questions. Following is a summary of how the question-
naires were answered by the 150 men who correctly answered the questions. 
1. The study was composed of: 21 Freshmen 
54 Sophomores 
21 Juniors 
LB Seniors 
6 Graduate students 
This is a good distribution because there are as many question-
naires from upperclassmen as from underclassmen. 
2. Of the 150 examinees, 90 plan to go into the teaching profession. 
Of the 60 students who are in nonteaching areas, 45 are in one 
of the phases of business. It should be noted that 6 of the 
students who plan to be teachers are in business education. 
They can either go into the teaching profession or the business 
world. 
J. Of the students involved, 90 have not changed majors since start-
ing school. 
9 
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4. Seventy-five percent of the students who changed majors changed 
because they were dissatisfied. Only 15% changed because of low 
grades. The other 10% changed for varied reasons. 
5. Of the students involved, 66 plan to do graduate work, 78 do not, 
and 6 are already in the process. 
6. The students in education plan to teach in their mjor area of 
concentration, while the business students plan to work in one 
of the related areas of the business world. 
7. The main reasons that the students gave for coming to college 
were as follows: 
51 to improve their education 
66 to get a better job after graduation 
15 because their parents wanted them to 
4 to keep out of the draft 
8 had other reasons 
None of the students said that they ca.me to college because their 
friends were going. 
B. The factors that influenced the students to choose the major 
they started with in college are as follows: 
54 said that it was sol'l'ething that they have always wanted to do. 
9 said that they were influenced by their parents. 
9 said that they thought it would be easy. 
9 thought it would help them get a better job even if they did 
not graduate • 
24 said that they just liked the field. 
15 said that they were influenced by other people (e.i. past 
teachers, etc.) 
9 said that it was the popular thing to ma.j or in at the time. 
21 students gave answers that did not fit into the above catagories. 
11 
9. Only 7 of the 150 students said that they were not satisfied with 
their choice of major. Most of them said that they would like 
to change to a major that is similar to their present one (e.i. 
from Biology to Zoology) but the change would not be worth the 
extra schooling and money. 
10. & 11. The students• fathers had 30 different occupations. The top 
four occupations were as follows: 
48 fathers were in the business world 
18 worked in factories 
1.5 were teachers or worked as school officials 
12 fathers were farmers 
12. Two-thirds of the fathers have been employed at their present posi-
tions for more than 16 yea.rs. Here is how the years working at 
the same occupation ranged. 
75 more than 20 years 
30 16-20 years 
1.5 11-15 years 
9 6-10 yea.rs 
18 1-.5 years 
3 less than 1 year 
13. One-half of the fathers attended high school and 2/3rds of those 
who attended graduated. Sixty of the fathers attended college and 
over half of those who attended graduated. Of the fathers who did 
not graduate from high school, 39 have sons in college. Following 
is a breakdown of the educational attainment of the fathers. 
0 less than 6th grade 
15 went as far as the 7th or 8th grades 
24 attended high school but did not graduate 
51 graduated from high school 
12 
27 attended college but did not graduate 
21 graduated from college 
12 have their Masters or PhD. 
14. Ninety-three of the students said that their fathers received no 
special training to prepare them for their occupation. Of the 57 
who received training, 18 received it from the Army and the rest 
received it from apprenticeships or extension courses at a uni-
versity. 
15. Eighty-one of the fathers had not been employed for any length of 
time at another position before obtaining the present position. 
This figure seems reasonable since 2/3rds of the fathers have 
worked at the same occupation for over 16 years, as mentioned 
in question #12. Of the 69 fathers who changed positions, 21 
of the changes were from some related area. These figures seem 
to indicate that the fa the rs are generally s ta. ble in the choice 
of occupation. 
16. According to their sons, 105 of the fathers had no significant 
reason for choosing their occupations. Money was a factor in 24 
of the cases. 
From these results of the questionnaire, it can be seen how the fathers 
compared with each other and how the sons compared; but it cannot be seen 
from these totals how the fathers am sons actually compared. In order 
to get the full benefit from the questionnaires,- each questionnaire was 
individually analyzed. After each questionnaire was examined and the 
results tallied, the following comparisons were made. 
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Comparison #1 
The purpose of this comparison was to see if there was any relation-
ship between the major of the son and the occupation of the father. 
Forty-eight or almost one-third of the sons had majors that were 
directly related to the occupations of the fathers. Business education 
majors were considered to relate to the father if the father was in any 
of the areas of the business world. Six of the sons had majors that were 
related to jobs that the fathers previously held. From this comparison, 
it can be seen that there was a notable relationship between the major 
of the son and the occupation of the father. 
Approximately 50% of the sons planned to go into an occupation that 
was comparable to that of the fathers (comparable as to training that the 
job requires and status that the job holds in society). It was impossible 
to tell from the information available how they compared in income and 
how they were accepted by society. 
The other 50% of the sons planned to go into an occupation that was 
somewhat higher than that of their fathers. Higher refers to greater 
social acceptance as a result of more educational training and possibly 
a higher income. It was impossible to say whether a teacher holds a 
higher position than a farmer or factory employee, but it can be said that 
the educational training that is required to be a teacher is generally 
greater. 
Cos>arison #2 
The son changed majors regardless of how long the father was employed 
at the same occupation. This also worked the other way. Fathers who changed 
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jobs within the la.st five years had sons with unchanged majors as many 
ti.roos as not. So, as a result of comparing question #3 with questions 
#12 and #15 on the questionnaire, it can be concluded that there was no 
relationship between the stability of the father and son as far as the 
father's job and the son's major were concerned. 
Comparison #3 
The purpose of this comparison was to see if the father's educational 
level had any effect on the extent that his son planned to be educated. 
Thus, if the father attended college, will the son plan to do graduate 
work? Of the 60 fathers who attended college, 36 of their sons plan to 
do graduate work. This means that 60% of the fathers who attended college 
have sons that plan to go on toward their Masters. Of the 90 fathers 
who did not attend college, only 30 of their sons plan to do graduate 
work. This indicates that the father's education does have some effect 
on the educational goals of the son. 
Coniparison #4 
Of the 60 students who changed majors, 15 said they liked the field 
and 12 said that it was something they always wanted to do. These were 
also the popular answers that the students gave who did not change majors. 
So, no conclusions can be reached from these comparisons. It should be 
noted that of the 23 students who were influenced by their parents or 
other people, only 6 changed majors. 
Coniparison #5 
Of the 48 fathers who are connected with business, 33 of their sons 
are business majors and plan to enter some phase of the business world. 
Of these 33, only two did not start their college career with a business 
15 
major. This indicates that students who have fathers in business had a 
fairly good idea of what to expect if they wanted to major in business 
in college. They knew whether they would like or dislike it before they 
ever started. 
Comparison #6 
Only 26% of the students who have majors in business planned to do 
graduate work while 66% of the students who are going into the teaching 
profession planned ifJ do graduate work. Twenty-five percent of the fathers 
who are in the business world attended college. Thus, there was a strong 
relationship between educational goals of the son and educational level 
of the father as far as those in business are concerned. This indicates 
that the fathers did not attend college so the sons do not deem it neces-
sary to go beyond four years of college. 
Comparison #7 
Two-thirds of the students who planned to be teachers said that 
the ma.in reason they came to college was to improve their education. 
More than three-fourths of the business majors said that they came to 
college to get a better job aft~r graduation. This would indicate that 
busjness majors attended college for material reasons. 
CHAPTER IV 
CONCLUSIONS AND RECOMMENDATIONS 
When the findings of the questionnaire were SUlllllarized in terms of 
the hypothesis, a positive relationship was evident in most cases. The 
degree of relationship varied from statement to statement. Following is 
a summary of the hypothesis statements as they were compared with the 
findings of the questionnaire. 
Statement One 
The first statement of the hypothesis, Uif the father has a college 
education, the son will plan to do graduate work, 11 was shown to be cor-
rect under the conditions of the study. By comparing questions #5 and 
#13, it was shown that of the 60 fathers who attended college 36 of their 
sons planned to do graduate work. Of the 90 fathers who did not attend 
college, only 30 of their sons planned to do graduate work. This indi-
cated that the fathers who attended college had a motivating force on 
their sons to go on to graduate work. This could also mean that the son 
was motivated to do graduate work just to out do the educational level 
attained by his father. From this questionnaire, it cannot be seen what 
the main force was behind the son's higher educational goals. i-.hether 
it was the influencing force of the father or the mere fact that he was 
trying to obtain a level higher than his father cannot be seen. 1'hich-
ever it was, the father's attendance in college did have a motivating 
effect on the son. 
16 
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Statement Two 
The second statement of the hypothesis, ttthere is a relationship be-
tween the stability of the father and the stability of the son, 11 was shown 
to be invalid as a result of the questionnaire. There seemed to be no 
relationship between the number of times the son changed majors and the 
frequency that the father changed jobs. Question #3 was compared to ques-
tions #12 and #15. In many instances, the father worked at the same occu-
pation for many years and the son changed majors several times. If the 
father does have an effect on the stability of his son, it cannot be detected 
-
by the questions on this questionnaire. 
Statement Three 
The third statement of the hypothesis, "there is a strong relation-
ship between fathers who are in the business world and sons with business 
majors," was shown to be true on the basis of the questionnaire. Sixty-
nine percent of the fathers who are in the business world have sons with 
business majors. This is a higher relationship than any other area. This 
high relationship may be the result of the many fathers and sons in the 
business world. This strong business correlation raised the total relation-
ship between father and son as stated in comparison #1. There are many 
business majors because there are many areas of employment they can go 
into after graduation. In the questionnaire, the students substantiated 
this statement. Three-fourths of the business majors said that they 
came to college to get a better job after graduation. 
They realized the potentialities of a business major because 69% 
of their fathers are in business. So, there is a strong relationship 
between fathers in business and sons with business majors. 
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Statement Four 
The fourth statement of the hypothesis, "a high percentage of the 
sons with ma.j ors in education plan to do graduate work, " was shown to be 
correct under the conditions of the study. As mentioned in comparison #6, 
66% of the students in education planned to do graduate work. There is 
much emphasis on graduate work in this area because, as teachers, any 
advancement in teaching position and salary requires additional educational 
training. This may indicate why most of the students in education planned 
to attend graduate school. 
Statement Five 
The fifth statement, "sons with business majors do not plan to do 
graduate work,n was also substantiated under the conditions of the ques-
tionnaire. Only 26% of the business majors planned to do graduate work 
as stated in comparison #6. The ma.in reason for this may be that four 
years of college education will train them enough to go into one of the 
many areas of the business world. Graduate work would be in a special 
area of business. They realize that most organizations will train them 
on the specifics when they are hired. 
Another important reason why a small portion of Eastern•s business 
majors are not planning to attend graduate work may be that Eastern• s busi-
ness department does not have a Masters degree in business. Any graduate 
work that they would want to do in business wrn1ld have to be done at another 
university. A few of the business majors indicated that they were plan-
ning to do graduate work but in other areas, such as guidance. 
Conclusion 
The father plays an important role in the development of his son. 
The son in many cases patterns himself after many of the traits of his 
19 
father. In this paper, the results indicated that the father does have 
an effect to a certain extent on the educational level and occupational 
choice of his son. The exact degree of this influencing factor was not 
measured by this questionnaire. 
The study did indicate that there was a strong influencing factor 
educationally. The sons, in most cases, wanted to attain a higher educa-
tional level than their fathers. The occupational levels are harder to 
match because of the many different types of jobs. The strongest cor-
relation was business because it is such a broad area. 
Even though the results of the questionnaire indicated that there 
was a relationship in the areas of education and occupation, it showed 
no relationship in stability. 
The results of this study differ from those found in Figure I on 
page 4. That study indicated a high percentage of sons interested in 
the professional fields and comparably few in business. This difference 
may be due to the fact that Eastern is primarily a teacher education insti-
tute and offers little training in the professional areas (e.i. doctors, 
lawyers). 
Relatively few students admitted that they were influenced by their 
parents or other adults in their choic~ of major or attendance in college. 
Fathers may not be a main motivating force, but the questionnaire does indi-
.......... 
cate that they ~ influence their sons. 
Recommendations 
If a study of this nature is attempted in the future, and this ques-
tionnaire used as reference, two corrections are suggested. First of all, 
the questions should be formed in a manner that will make them more susceptible 
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to tabular form of summary. In this manner, the findings of the question-
naire can be seen on two or three tables. 
A second suggestion is that four more questions be added. Add the 
questions asking if the son thought he was influenced by his father and 
if the father was influenced by his father. These questions will find 
out positively where the son thinks he was influenced by his father edu-
cationally and occupationally, and whether he thinks that his father was 
influenced educationally and occupationally. 
With these additions to the questionnaire, it is recommended that a 
study of this nature be attempted in the future to see if the findings of 
this study remain constant. 
.APPENDIX I 
QUESTIONNAIRE 
Directions: Read each question carefully' and answer it completely. 
Some questions have more tran one part. 
1. Wlat is your year in school? (Select quarter and year) 
1st 2nd 3!1."d qt./ Fr. Soph. Jr. Sr. Grad. 
J. Have you clanged najors since starting college? YES NO 
If so, wmt were the changes. . tp 
to~~~~~~~~ 
4. If you changed najors, what influenced the change? 
low grades 
--dissatisfaction 
--
other (explain) 
5. Do you plan to do gt9dua.te work? YES NO 
If so, what will be your najor? 
~~~~~~~--~-
6. What will be your occupatiore.1 title when you graduate? 
(e.i. nath teacher, accountant etc.) 
~~~~--~~~~~ 
7. What was the ~ reason for you to come to college? 
to improve your education . 
--t·o get a better job 
__ your parents wanted you to 
to keep out of the draft 
--all of your friends were going 
--other (explain) 
8. What influenced you to choose the najor you started with in college? 
something Ust you have al'ways wanted to do 
~influenced by your parents 
you thought that it would be easy 
-you thought that it would help you get a good job even if you 
~did not graduate 
--
other (explain) 
9. Are you satisfied lilith your choice of na.jors? YES NO 
If not, explain wJw and what you would rather have it. 
2 
10. Wl:at is the title of your father's occupation. (e.i. nath teacher, 
farmer etc.) 
~~~~~~~~~~-
11. Briefly describe what your father's job entails. 
12. How long has he been employed at this occupation? 
less than 1 year 
-1-5 years 
6-10 years 
~11-15 years 
~16-20 years 
more than 20 years 
13. How much fornal education has your father had? 
less than 6th grade 
--7-8th grade 
High school 9th loth 11th 12th (circle one) 
--Did he graduate from high school YES NO 
·· · · - College 1 yr 2 yrs 3 yrs 4 yrs (circle one) 
Did he graduate from college YES NO 
Masters of doctorate work (explain) 
--
14. Did he receive aey special training outside of school to prepare him 
for his job? YFS NO If yes, please explain. 
15. was he employed for aey length of time at another oecupation(s) before 
obtaining his present job? YES NO If yes, please explain. 
16. Was there any significant reason for your father to choose his occupation? 
YFS NO If yes, please explain. 
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